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INTRODUCTION 
The Department of Psychology welcomes YOU to graduate 
study at Nova University. Because of the competitive nature 
of the application process for the Ph.D. in Cl inica 1 
Psychology you can be assured that you have distinguished 
yourself by your academic and professional achievements. 
The Department has many resources avilable to yOU 
during your training years at Nova. In addition to the 
faculty and your fellow graduate stUdents. YOU will have 
and 
that 
access to libraries, hospitals. 1:1 inics 
profes::-·iona 1 
r·emember· · that the slJccessful completion of your 
graduate training will rest with YOU more than anyone else. 
This handbook was designed in order to familiarize YOU 
with the specific policies and procedures governing the 
Cl ini.:al Psychology Ph.D. program. Knowledge of this 
handbook's contents, as well as of the Behavioral Sciences 
Center Bulletin. wi 11 be essential to en~.ur·e the ~.mooth 
functioning of your graduate training. You are urged to 
read this handbook at the start of your career and to refer 
to it fre~uently. 
The Ph. D. is continuing to evolve and 
per·i.:.di.:ally will reflect changes in curriculum, research, 
practicum and other re~uirements. Since these changes will 
occur primarily in order to better train the students td 
meet the needs of society, the Department normally will 
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allow students whose programs are already in progress to 
take advantage of any such changes. 
Organizationally, the Ph. D. program in cl inical 
psychology exists within in the Psychology Department which 
is part of the Behavioral Sciences Center. The Center is 
directed by Dr. John M. FlYnn. The Psychology Department is 
headed by a chairperson (Dr. FlYnn is the Acting Chair). 
Finally, the Director of Clinical Training is Dr. Glenn 
Cad .jOy . • 
ACCREDITATION 
Nova University i ::. by the Southern 
AS;S:.l)ciation of College~. and the offida 1 
accrediting agency for institutions of higher education in 
the southeastern states. The Department is currently in the 
process of preparing an application to the American 
Psychological Association for their accreditation of our 
Ph.D. pr,)gram in Cl ini,:al Psychology. 
ADVISEMENT 
Prior to entering the program each new Ph.D. student 
will be assigned an academic/research advisor (while the 
academic and research advisor may normally be the same 
person, this does not always need to be the case). This 
assignment will be based on the mutual interests of the 
advisor and advisee whenever 
SINGLE MOST IMPORTANT PERSON 
EARLY PHASE OF YOUR TRAINING. 
possible. YOUR ADVISOR IS THE 
YOU WILL ENCOUNTER DURING THE 
Discuss your interest, career 
90a1s, special problems encountered in your training, etc. 
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with vour advisor. It is likelv that vou will also begin 
vour research involvement with this advisor. A list of all 
advisee assignments can be found at the end of this 
handbook. 
b 
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CLINICAL PSYCHOLOGY PROGRAM PHILOSOPHY 
The Clinical Psychology Program leading to the Doctor 
of Philosophy degree at ~ova University adheres firmly to 
the principle that Psychology 1S an empiricallY based 
discipline. The program also is committed to the 
p~OPosition that clinical psychology will contribute most 
to the societv which suPPorts it if the education of the 
clinical psychologist provides for the ac~uisition of the 
roles both of the scientist and the practitioner. The focus 
of the program is the empirical analysis of current topics 
and problems in clinical psychologv. with a particular 
emphasis bein~ placed on the development of sophistication 
in applied clinical research. It is believed that onlv 
through the investigation of the psychological problems 
confronting contemporarY man, woman and child can our 
society gain the knowledge needed to provide solutions to 
these problems now and in the future. Thus. much of the 
research conducted within the program involves the 
development and rigorous investigation of innovative 
treatment approaches to clinical problems rather than 
merelv the analvsis and evaluati6n of existing procedures. 
The program curriculum is anchored in the cumulative 
bodY of psychological knowledge and provides a firm basis 
in " statistics, research design and experimental research 
methodology. From this base, through a sequence of formal 
clinical and other courses, and through graded exposure to 
5 
clinical populations in supervised practica. thE' pro9r'am 
imparts the knowledge and skill re~uired for the student to 
ass IJlTu~ the r'ole of a research-oriented cl inical 
psychologist. Training designed to promote the individual 
expression of special interests also is available through 
e 1 el:t i ve involvements. The:;.e electives provide the 
opportunity for the development of expertise in a variety 
of spe,:ial ties su.:h 
i ntera.:t i on 
bi.,feedbach 
research. 
behavi.,ra 1 
family therapy and 
.:hi ld/.:l inical PS YC h (I ,.,g"(' 
medicine. addictive behavior and 
the applied analYsis of behavior. While involvement in 
these var-iolJs elective se~uences provides considerable 
flexibility fQ r the students as they establish specialized 
interest area:; .• a to the 
behavioral perspective in both assessment and therapy is a 
distinctive feature of the program. In addition. the 
pr'ogr'am provi de::. the 
psychological problems and interventions that represent 
advances within clinical psychology. 
The commitment to the development of strong collegial 
relationships between faculty and students is a hallmark of 
the program. Throughout the program. the development of 
such relationships facilitates the tutorial 
directed to research and clinical endeavor and maximizes 
the support available to the students as they strive for 
scholarship in and mastery of the role of the clinical 
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Former students of the Program have provided 
psychological services in a number of setting. Some have 
chosen to work in academic settings; others in medical 
schools and still others as agency administrators. The 
majority of the graduates. however, have opted to provide 
direct clinical services in settings which permit them to 
utilize their clinical training as well as their training 
in program and outcome evaluations. 
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ADMISSIONS 
RECRUITMENT 
advertises through a varietv of national publications and 
various brochures. 
sever'a 1 hundred re~uests for application 
materials are received each year. Of those who make these 
re~uests approximatelv 35% return completed applications. 
As the program continues to gain recognition it is expected 
that these will iner-ease and the a 1 r'eadv 
competitive nature of the screening process for admission 
to the progr'am wi 11 intensi fv. 
POLICY 
Sever'a 1 ar'e considered 
prospective students for the doctoral 
in evallJating 
program. MinimlJm 
requirements include a 3.00 undergraduate grade point 
ratio, an 1100 total Graduate Record Examination score, a 
550 advanced psychology Graduate Record Examination score 
and a psvchologv or related undergraduate or graduate 
ma.j or'. Achievement of these scores, however- , doe:s-. not 
ensure admission to the program. Other factors considered 
In assessing students' 
in cl inica 1 psychology include previous research and/or 
cl inical experiences, letters of recommendation, and the 
applicant's personal statement of career interests and 
goals. Completed applications must be received by the 
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Registrar's Office by February 15 of the calendar Year for 
which admission is desired. 
PROCEDURES 
The following steps constitute the procedures for 
screening and evaluating students for admission to the 
Ph. D. program. 
1. All materials from applicants should be received by 
the Admissions Committee by February 15. 
2. All completed applications are screened on the 
f(,ll owing basis: 
a. Minimum of 3.00 GPA for all undergraduate 
work. 
b. Minimum 1100 total GRE. 
c. Minimum 550 Advanced Psychology GRE. 
d. Psychology or related undergraduate major or 
graduate emphasis. 
3. Each screened applicant is rated by members of the 
Admissions Committee. 
4. Applicants are rank ordered according to this rat-
ing. Rankings are presented to the entire faculty 
fo~ review and approval. 
5. Top 20 applicants are extended offers. 
6. As applicants refuse offers, "alternates" are 
tended offers I.lnti 1 the total number ,'f sl"ts is 
filled. 
7. All applicants not extended offers are so notified. 
MINORITY STUDENT RECRUITMENT 
The faculty continues to strengthen its efforts toward 
recruiting ~ualified minority students for the Clinical 
psychology program. A subcommittee on minority graduate 
students has been established to explore creative ways of 
expanding the opportunities for minority individuals within 
the clinical program. Efforts are currently under way to 
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devell)p a for identifving promising minority 
students at the high school or earlv undergraduate vear 
l evels in order to ensure that they receive appropriate 
tr-aining and pr-eparation for graduate level stu,jv in 
clinical psvchologv. In addition, the minoritv graduate 
student locator service has been contacted in order to 
encourage ~ualified minoritv applicants to make application 
to Nova. Detailed information concerning minoritv policies 
can be found in the pamphlet entitled "Minoritv Student 
Opportunities in Clinical Psvchologv at Nova University . " 
ADMISSION TO ADVANCED STANDING 
Students of the program may petition to have graduate 
courses taken ~t another institution applied toward their 
education at Nova University. Students wishing to have 
their credits evaluated for transfer must submit course 
descriptions and other suPPortive documentation to the 
Director of Clinical Training who, in turn, presents the 
petition to the Curriculum 
Demonstr'ation of 
Committee for review 
the e'=!lJivalence of 
and 
the 
courses(s) proposed for acceptance as transfer credit is 
the responsibility of the student. While ther-e is 
reasonable flexibility in the number of credit hours that 
may be accepted to advance the standing of a student in the 
program, typicallY not more than six credit hours are 
accepted for transfer credit. 
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REQUIREMENTS FOR THE PH.D. IN CLINICAL PSYCHOLOGY 
In order to be awarded the Ph.D. in Clinical 
Psychology the student must successfully 
re~uirements in the following four areas: 
General Curriculum Re~uirements 
Practicum Re~uirements 
Research Re~uirements 
(including the dissertation) 
Clinical Internship 
CURRICULUM REQUIREMENTS 
complete 
A total o~ 93 credit hours is re~uired for the Ph.D. in 
Clinical Psychology. Re~uired courses include: 
RESEARCH AND METHODOLOGY 
PSY 712 Design of Psychological Studies (with lab) 
PSY 643 Multivariate Statistical Methods 
PSY 745 Research Practicum I 
PSY 746 Research Practicum II 
PSY 747 Individual Research Project I 
PSY 801 Theory of Psychological Tests 
PSY 850 & PSY 851 Dissertation 
GENERAL CORE 
PSY 726 Advanced Learning: Analysis of Complex Human 
Behavior 
PSY 701 Developmental Psychology I 
PSY 702 Developmental Psychology II 
PSY 715 Social Psychology 
PSY 725 History and Systems of Psychology 
PSY 772 Psychophysiology (with lab) 
PSY 786 Seminar in Behavior Disorders 
CLINICAL ASSESSMENT 
PSY 625 Techni~ues of Assessment I (Intellectual) 
PSY 626 Techni~ues of Assessment II (Behavioral) 
CLINICAL CONTENT AND INTERVENTION 
PSY 62~ Professional Issues & Ethics 
PSY 728 Therapy Intervention I 
(Behavior Modification) 
PSY 729 Therapy Intervention II 
(Individual Client Therapy) 
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PSY 8~3-804-8~5-8~6 - · Supervised Clinical Practicum 
ELECTIVE COURSES INCLUDE: 
PSY 627 Techni~ues of Assessment III 
(Personality and ProJectives) 
PSY 628 Neuropsychological Assessment 
PSY 641 Multiple Linear Regression and Correlation 
Analysis 
PSY 66~ Theories of Personality 
PSY 670 Community Psychology 
PSY 730 Therapy Intervention III 
(Multiple Client Therapy) 
PSY 748 Individual Research ProJ~ct II 
PSY 75~ Developmental Disability and Treatment 
PSY 751 Language Development and Pathology 
PSY 752 Cogni tive and M.:or-al Devel,:,pment 
PSY 753 Seminar- in Childho.:od Behavi.:or· Disor,jer::. 
PSY 775 Mar· i ta 1 and Famil y S·· ... ste-m: Th~I)r- Y , 
Assessment, an,j Inter·venti.:on 
PSY 777 Advanced Tc-pi.:::; Seminar- I 
PSY 778 Advan ,:e d Topics Seminar- I I 
PSY 779 Advanced Topi ci. Seminar- III 
PSY 7812l Advanced Topics Seminar· IV 
PSY 784 Seminar in Current Is. s IJe s· in Bi ,'feedba,: k 
PSY 785 Psych.:opha r- mac.:ol.:og y 
PSY 7912l Seminar- in Behavi.:oral Medicine 
PSY 791 Seminar- in Addictive Behavi.:or-
PSY 79;2 Seminar· in Se)(ual Dy~.functi.:on 
PSY 795 Advanced Seminar in Behavi.:or-al Tr-eatment 
an ,j OIJ to: .:0 me s 
PSY 815 Teaching Pr-acticum 
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To reduce the load on students in an Y one semester 
s.:ome supervised clinical practica. exper-imental r-esearch 
programs and several electives are offered each summer. 
Students wh.:o wish t.:o meet the c.:our-sework re~uir-ements 
f.:or licensure as a Clinical Psych.:ol.:o9ist are rec.:ommended t.:o 
e xamine the licensure guidelines of the state to which the y 
intend to make licensure application. In some states the 
required courses of the Doctor of Philosophy program are 
n.:ot sufficient to meet that par-ticular state's licensure 
re '~1j i rement:: . . In particular. elective cour-ses such as PSY 
627 (Te,:hni·'1ues of As ses.sment II I). PSY 628 
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(Neuropsychological Assessment), and PSY 660 (Theories of 
Personality) are required courses for licensure candidacy 
in some states. 
PSY 801 
PSY 726 
PSY 701 
PSY 725 
PSY 772 
PSY 620 
PSY 830 
SAMPLE CURRICULUM 
YEAR I - SEMESTER I - FALL 
Theory of Psychological Tests 
Advanced Learning:Analysis of Complex 
Human Behavior 
Developmental Psychology I 
History & Systems of Psychology 
PsYchophYsiology with Lab 
Professional Issues & Ethics 
Collo~uium I 
Total 
YEAR I - SEMESTER II - SPRING 
PSY 712 Design of Psychological Studies 
PSY 576 Computer Laboratory 
PSY 702 Developmental Psychology II 
PSY 786 Seminar in Behavioral Disorders 
PSY 745 Research Practicum I 
PSY 626 Techni~ues of Assessment II (Behavioral) 
PSY 831 Collo~uium II 
Total 
YEAR II - SEMESTER I - FALL 
3 credits 
3 credits 
3 credits 
3 credits 
4 credits 
1 credit 
o credit 
17 
3 credits 
1 credit 
3 credits 
3 credits 
3 credits 
3 credits 
o credit 
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PSY 643 Multivariate Statistical Methods 3 credits 
PSY 746 Research Practicum II 3 credits 
PSY 625 Techni~ues of Assessment I (Intellectual ) 3 credits 
PSY 728 
PSY 803 
Therapy Intervention I (Behavior 
Modification) 
Supervised Clinical Practicum 
Total 
YEAR II - SEMESTER II - SPRING 
PSY 747 Individual Research Project I 
PSY 715 Social Psychology 
PSY 729 Therapy Intervention II (Individual 
Cl ient Therapy) 
PSY 804 Supervised Clinical Practicum 
Elective 
Total 
3 credits 
3 credits 
15 
3 credits 
3 credits 
3 credits 
3 credits 
3 credits 
15 
YEAR III - SEMESTER I - FALL 
PSY 805 Supervised Clinical Practicum 
PSY 850 Dissertation 
Elective 
Elective 
Total 
YEAR III - SEMESTER II - SPRING 
PSY 806 Supervised Clinical Practicum 
PSY 851 Dissertation 
Elective 
Elective 
Total 
YEAR IV 
Clinical Internship 
TOTAL CREDITS 
14 
3 credits 
6 credits 
3 credits 
3 credits 
15 
3 credits 
6 credits 
3 credits 
3 credits 
15 
o credit 
93 
15 
P RA CT I CUM RE(~U I REMENTS 
The Cl inical Practica of the Doctoral Program In 
Cl inical Psychology are intended to provide the pre-intern 
leve l student with a series of therapeutic intevention 
experiences. The practica afford an opportunitv to applv 
techniques derived from the theoretical foundations and 
E'ITIPirical findings available within the discipline of 
F"llowing the development of a wr' itten 
agreement for clinical supervision, the student and the 
supervisor Jointlv take responsibilitv for contributing to 
the on90ing process and outcome of therapy. In the course 
,)f the pr'a,:ti,:a the student wi 1 1 gain e )(?er ierp:e with 
issues of clo90ing a:::.sessment and therap"(, with 
c,:,nfidentia 1 itv and with numerolJs other aSP@I:ts of the 
client-therapist relationship. These experiences, fostered 
through service-oriented positions in clinical settings, 
represent the focus of the practitioner component of the 
p rogr-a.m. 
POLICIES 
1. Practicum placements will be made bv the Chair of 
the Practicum Training and Clinical Services Com-
mittee during the first week of each semester. 
Students petitioning for placement at a particular 
practicum site should submit their re~uest to the 
Director of Clinical Training at the end of the 
semester prior to their anticipated enrollment in 
practicum. These re~uests will be considered when 
practicum placements are being made. 
2. Cour'se credit for ,: 1 ini,:al pr'actica wi 11 be awar'ded 
onlv when the practicum experience is approved IN 
ADVANCE bv the Chair of the Practicum Training and 
Clinical Service Committee acting on behalf of the 
Committee. T"(Pical h '" pr'actica assignments wi 11 be 
made to c l inical sites functioning under the direct 
control of Nova University. In those instances 
where practica assignments are made to another 
clinical service site the e xecution of a letter of 
agreement between that site. and the University 
must precede the assignment. No more than three 
credit hours of practicum training may be taken in 
anyone semester. 
3. Clinical supervisors and their supervisees are re-
spon'sible JointlY for the completion of the 
'Student's Contract.' This document. which stip-
ulates the obligations and duties of the student in 
the practicum during the semester, should be com-
pleted during the first week of the semester. 
Clinical supervisors are re9uired to complete the 
'Evaluation of Student by Practicum Supervisor' 
form for each of their supervisees. Typically. in 
so doing, the supervisor will discuss this evalua-
tion with the supervisee in considerable detail. 
This form. together with a copy of the 'Student's 
Contract" should be submitted to the Chair of the 
Practicum Training and Clinical Services Committee 
during the final week of the semester. During this 
week the student should also submit to the Chair of 
the Practicum Training and Clinical Services Com-
mittee 'a completed "Evaluation of Practicum by the 
Student" form. 
4. The time re9uirement for each three hour clinical 
practicum should involve approximatelY seven hours 
of direct clinical contact per week. with a total 
commitment of approximatelY 10-12 hours per week. 
Included in this 10-12 hour re9uirement is a 
minimum of two hours per week of clinical group 
supervision (comprising no more than four super-
visees). Dr one and one-half hours of individual 
supervision. 
5. Clinical supervision should be provided from full-
time faculty of the Department of Psychology when-
ever possible. Other 9ualified personnel who have 
been approved as clinical associates by the Practi-
cum Training and Clinical Services Committee also 
may p~ovide clinica l supe~vision. Wheneve~ pos-
sible, howeve~, these clinical associates should be 
licensed psychologists. 
6. Participation in clinical practica should ensure a 
breadth of clinical experiences. Therefore. not 
mo~e than two re~uired practicum courses may be 
taken in the same clinical service agency. 
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7. Typically, students will have comp l eted at least 
one clinica l practicum cou~se befo re be i ng recom-
mended for a paid practicum position by the Chair 
of the Practicum Training and Clinical Ser v ices 
Comm i ttee. 
PROFESSIONAL LIABILITY INSURANCE 
17 
Students undergoing practicum training are NOT insured 
against professional liability by the University Policies. 
Litigation is currently e xpensive and so it is recommended 
that all students engaged in practicum training protect 
themselves with profes s ional liability coverage. The APA 
Student Liability Insurance Program offers appropriate 
coverage at very reasonable rates. Applications for thi s 
coverage may be obtained from the Director of Clini cal 
T~aining or fr~m: 
American Professional Agency, Inc. 
95 Broadway, Amit yville, N.Y . 11701 
(516 )691-6400 
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RESEARCH REQUIREMENTS 
It is expected that Ph.D. students will be activelv 
involved In research throughout their graduate training. 
During the first semester the student's involvement us~allv 
will consist of observational and supervised experiences 
within their research advisor's research. In the second 
semester, it is generallv expected that the student will 
take a more active role in the advisor's research. By the 
second year it is expected that the stUdent will conduct 
research on a semi-autonomous basis. This involvement may 
result in a junior authorship for the student on a 
publishable manuscript. In the third vear, the student 
should begin planning independent research which will lead 
to the student's dissertation. Alternately the student mav 
serve as an advanced member in his/her advisor's research 
program. 
As indicated in the program philosophy statement, the 
Ph.D. program has a strong research orientation. This 
orientation provokes the expectation that program graduates 
will exhibit competence in research and that thev will 
engage in research activities following the completion of 
the program. During the program, thev will be given the 
opportunity to learn research skills and the opportunity to 
exhibit these skills. The Ph.D. curriculum addresses this 
in part, by providing the following sequence of 
required courses. 
PSY 745 Research Practicum I 
PSY 746 Research Practicum II 
PSY 747 Individual Research Project I 
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PSY 748. Individual Resear' ,:h Pro . .iect II. al,-.o ma"'" be taken 
This lS structured, in part. as an 
apprenticeship approach to the ac~uisition of ~esearch 
skills and in part as a structured individual learning 
It is expected that students will spend 
approximatelY 10-15 hours per week in such activities while 
registered for PSY 745 and PSY 746. In the more advanced 
phases students will be expected to develop sophistication 
in the conceptualization and independent 
research. At the completion of this sequence, the stUdent 
must demonstrate competency in the conduct of research in 
clinical psychology by completing and reporting on 
research studY deemed to be of publishable ~ualitY. The 
dissertation, of course, represents the culmination of the 
s.tudent's resear·ch tr'aining as well as the final 
predoctor-al opportunity demonstr'ate 
research skills. At a minimum the above research se~uence 
will prepare the student for the dissertation. 
The following list of learning objectives 15 provided 
as guidelines to assist the student and his/her research 
advisor in planning the activities in which the student 
will be engaged during the research se~uence: 
1. Given any research arti~1e in clinica l psYchology, 
the student will be able to review it critically, 
pointing out its strengths and weaknesses in at 
least the following areas: 
(a) The conceptualization of the research 
problem. 
(b) The formulation of the research ~uestionsl 
hYPotheses. 
(e) The formulation and execution of the research 
strategies. 
(d) The execution of the analyses. 
(e) The interpretation of the data and the anal-
Yses. 
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2. Given multiple articles in a content area, the stu-
dent will be able to critically abstract the sa-
lient points and present them in a cogent manner. 
3. Given a research literature in a specltlc content 
area, the student will be able to summarize both 
the conceptual and the methodological issues. 
4. Given the above summary, the student will be able 
to state a research problem (or problems) which is 
(are) ' logically derived from that summary. 
5. Given a research problem, the student will be able 
to state one or more research questions/hypotheses 
which are logically derived from the research prob-
lem and which are logically related to the summary 
of the conceptual and methodologica l issues. 
6. Given one or more research questions/hypotheses, 
the student will be able to develop multiple 
methodological strategies to address them. 
7. Given multiple methodological strategies, the stu-
dent will be able to critically assess each in 
terms of its potential for addressing the ~ues­
tions/hYPotheses and in terms of its practicality 
(e.g., feasibility, cost effectiveness, etc.); 
following the assessment, the student will be able 
to select an optimal methodological strategy. 
8. Given a methodological strategy, the student will 
be able to implement the various components of 
that strategy, i.e., conduct the research. 
9. Given a set of research data, the student will be 
able to analyze it employing relevant analysis 
techni~ues. 
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10. Given the data and their analYses, the student will 
be able to interpret them, particularly 1n rela-
tionship to the conceptual f~amework. 
11. Given the above components of the research proc-
ess, the student will be able to write the studY 
in a format and style appropriate for publication 
1n an APA Journ~l. 
While these objectives are organized isomorphic to an 
outline of a research publication, it is not necessary that 
a given student follow each objective in that order prior 
to doing his/her own independent research. The order is a 
matter of convenience; research mayor may not be conducted 
in such an order. Nevertheless, the component research 
skills represented in the above objectives should be 
achieved by e~ch student in the program. 
DISSERTATION 
The dissertation constitutes an original research 
contribution deemed to be significant enough to the 
development of knowledge and discipline to Justify the 
awarding of the Doctor of Philosophy degree. As such, the 
dissertation represents the culmination of the Ph.D. 
program. The dissertation process entails the following 
I. Formation of the dissertation committee. 
II. Development and writing of the dissertation 
proposal. 
III. Defense of the dissertation proposal. 
IV. Implementation of the dissertation research. 
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V. Writing of the dissertation. 
VI. Defense of the dissertation. 
VII. Binding and submission of the dissertation. 
Guidelines for each of these steps can be found in the 
document entitled "The Dissertation: Procedures, 
Instructions. and Standards for Ph.D. Dissertation." A 
COpy of this document is on file in the department Chair's 
office. 
INTERNSHIP REQUIREMENT 
An important component of the student's training will 
be provided by the internship experience. All students are 
re9uired complete a one year clinical 
experience. E~cept in unusual circumstances. 
internship 
internships 
are to be completed at facilities apart from those operated 
by Nova University. It is the student's responsibility to 
seek out and apply for internship opportunities. Further. 
it is the student's responsibility to ensure that the 
clinical internship he or she chooses meets the minimum 
re~uirements as stated by the American Psychological 
Association. If there is any doubt concerning a particular 
internship setting. this should be discussed with the 
student's advisor prior to initiating the internship. 
All aspects of the clinical internship application 
process should represent a professional, well-organized 
image both of the student and the Department of Psychology. 
Since the internship is part of the degree program, and a 
student on internship represents the program, both students 
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and faculty should ensure that the internship application 
process is conducted in an orderly and professional manner. 
PSV 747 (Individual Research Pro j ect I) and PSV 806 
(Supervised Cl inical Pract i ,:IJm) and the Dissertation 
Proposal MUST be completed pr· i(,r to beginning the 
internship period. In addition, many students will have 
completed the dissertation prior to internship training. 
Students should not make application for internship 
training unless the y are confident that these re~uirements 
can be met PRIOR TO THE COMMENCEMENT OF THEIR INTERNSHIP. 
At the time of making application for internship it is 
re~uired that students re~uest a "letter of eligibility" 
(to be submi t ted with the internship applications) from the 
Director of Clinical Training. In addition, it is re~uested 
that each intern applicant submit to the Director of 
Clinical Training a list indicating the names of the 
Directors of Internship Training and the addresses and 
telephone of facilities to which internship 
applications have been made. 
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HINTS FOR INTERNSHIP APPLICATION 
1. Start thinking early about what YOU want in the way 
of settings, new learning experiences and spec-
ializations. (There is a file containing manY 
recent internship brochures for your use in the 
Departmental Chair's Office). 
2. Start re~uesting information in early Fall (or 
sooner) of the calendar year prior to the one in 
which YOU plan to do your internship. 
3. Utilize the Association of Psychology Internship 
Centers directorY. Typically, a copy is available 
through the Chair's Office. An alternative is to 
order your own copy (theY are not expensive) from 
Dr. Robert Silver 
Department of Psychology 
Austin State Hospital 
4220 Guadalupe. Austin. TX 78751 
4. Augment information from the Directory by discus-
sions with faculty and "veteran students. 11 
5. Some considerations include: 
(a) Availability of psychologists as supervisors; 
(b) Whether internships are likely to be used as 
"cheap labor" (i.e., can the psychology service 
survive without the service provided by the in-
terns so they have the luxury of having train-
ing and not service as their primarY role); 
(c) Availability of helpful contacts (i.e •• people 
with reputation who might serve as future job 
references); and 
(d) Geographic location (both in terms of "comfort" 
for the year and for the future should ;ou 
decide to settle in the area). 
6 . Most applications are due in December or January 
but check the deadlines for each facility to which 
YOU are applying. 
7. The 
may 
la) 
I b ) 
I c ) 
applications for each internship site 
re~uire different forms and information. 
Be prepared to complete th~i~ F'sP~cialu form. 
If YOU have a pre-set personal statement 
include it only as an addendum. 
TypicallY r~~u~sted: number of cases with 
which you have worked including the diagnoses. 
in what setting, with that type of supervision. 
from what theoretical p~~spective, for a tota l 
of how many sessions, in group or individual, 
how many of what kind of tests, etc. 
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b 
(d) Some internship agencies re~uest a transcript 
and resume . 
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8. Get some "feedback on the "personal statement" YOU 
include prior to submitting it. Do not hesitate to 
approach a facultv member for help. It is part of 
the gamesmanship . 
9. Be prepared for some places requesting (even re-
quiring) face-to-face interviews. 
(a) Site visits (especiallv when grouped or as part 
of a vacation) can offer YOU as much informa-
tion as YOU provide the site. 
(b) A studv of several vears ago. however. indi-
cated that (at least as it concerned appli-
cants to graduate school) ratings of appli-
cants were better following phone contact than 
following face-to-face interviews - though 
there are some problems with the study, it'~ 
something to think about . 
(c) If vou do not visit a place. vou might DIS-
CRETELY contact current interns and ask their 
impression. 
10. Familiarize vourself with the current rules bind-
ing both the internship agencv and the applicants. 
(a) Internship day is quite a hectic occasion for 
both vou and the internship facultv. 
(b) Do not be pressured into accepting a placement 
before the date re~uired for an answer. 
(e) Try to consider the position of the site -
top choices 90 quicklY and an unnecessarY delay 
in refusing a site YOU are not interested in 
can reallv hamper their search for another 
intern. 
11 . APA-approval is desirable but provides no guar-
antee that the site is an excellent one. There are 
good training opportunities available at non-APA-
approved sites (in all cases. be careful). 
12. Some internships are reluctant to take more than 
one student from a particular clinical program. 
Therefore, it is recommended that students discuss 
their internship applications among themselves with 
a view toward minimizing the number of students 
from the program who applv to the same internship 
setting(s). 
. 
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EVALUATION OF STUDENTS 
Students are provided a letter grade for all course 
work according to the following system: 
GRADE 
A 
8 
C 
F 
I 
NR 
AU 
W 
P 
An 
work 
ACHIEVEMENT RATING QUALITY POINTS 
Excellent 4 
SatisfactorY 3 
Marginal Pass 
Failure 
Incomplete 
Needs to Repeat Course 
Audit 
Withdrawal without Penalty 
Pass 
2 
"I" grade will be changed to an NR if the re9uired 
is not completed within one year after the end of the 
semester In which the dII' was issued. 
A OW" grade is assigned when a student withdraws from 
a course after the eighth class of the term. Prior to the 
eighth class. the course will be deleted from the students' 
academic record. 
Practica (clinical and research) are graded on a 
In order to remain 1n good standing in the department, 
a student must maintain a grade point ratio of 3.00 or 
better. In addition, a student may not receive more than 
two letter grades of C Dr less. Failure to maintain these 
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grade re~uirements will automaticallY result in review of 
the student and may result in the termination of the 
student from the program. 
All students are required to enroll in the 
Universi~y as full-time students. During the first two 
Year::. , the minimum credit load for which a student may 
register' and sti 11 be con:;.idered a full time :;.tIJdent by the 
program is 12 credit hours. After the first 2 years. 9 
credit hours are considered to be a full time load. Beyond 
the se cre.ji t load re~uirements. a continuing research 
commitment is re~uired throughout a student's training 
STUDENT EVALUAtION PROCEDURES 
Each student in the doctoral program is evaluated on a 
number of occasions while he/she is enrolled In the 
pr,:ogr'arr" in,:luding during ,:1 ini,:al inter·nsr,ip. In addition 
to course evaluations, each February a formal evaluation of 
all stUdents is co-ordinated by the Director of Clinical 
Training. The purpose of this evaluation is to provide 
students with relevant and timelY feedback concerning their 
overall performance In the program and to serve as a 
procedure in order to ensure high ~uality 
:;.tandar·d :;. fe,r' the 
in,:l uding 
profession of psychology. 
academic achievements, 
Relevant 
,:1 inica 1 
practicum evaluations, and research evaluations is obtained 
from the registrar's office, cl inical and 
research supervisors respectively. More general evaluative 
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comments from the faculty also may be obtained through a 
survey format. 
If, following these procedures, the student's academic 
advisor or the Director of Clinical Training has any reason 
to question the satisfactorY progress of a student in the 
program, he/she will then bring that student to the 
attention of the entire faculty for additional review and 
comment. This faculty review procedure also may be used by 
any other faculty member who has serious concerns about the 
progress of a student and wishes to raise these concerns 
before the entire faculty. Thereafter, the evaluative data 
collected on all students are maintained by each student's 
respective ad~isor who then provides feedback (in March of 
each year) to his/her advisees regarding the nature of 
their progress in the program. 
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TUITION AND FEES 
Estimated expenses for the Ph.D. Program based on an 
academic Year of two semesters. 
Tuition for Academic Year (Full Time) 
($12S/credit during summer session) 
Registration Fee 
Books and SUPplies 
(additional if summer courses are taken) 
Housing (on campus) 
Estimated Living Expenses. 
Total 
$410~ 
$ 3~ 
$ 5~0 
$2700 
$320~ 
$1040~ 
Expenses 'outlined above are to be considered as very 
general estimates. They may vary by several hundred 
dollars, depending on individual circumstances. The fee per 
credit hour for students enrolled on a part time basis is 
$225. 
FINANCIAL AID 
Many doctoral students are provided financial aid 
through teaching, clinical and research assistantships. 
Students also may finance their education through student 
loans and work-study. Occasionally, students exhibiting 
special needs may be awarded a tuition waiver and b~ 
partially suPPorted by the Psychology Department. Such 
support is reserved, however, only for those students 
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showing SPECIAL NEED and should not be anticipated bv the 
majority of students. 
The Financial Aid office of Nova Universitv can provide 
infor'mation concerning student loans and l.!lor- k-s tu.j"{ 
suPPort. The Depar·tment .,f thr'ough 
relationships with a varietv of community agencies. has 
continued to seek as much financial support for Ph.D. 
~.tudents as Sources of fina.ncia l ::.IJPport 
available to students of the doctoral program include the 
following: 
CLINICAL POSITIONS' 
Advanced Ph.D. students fre~uently are hired bv the 
various clinics affiliated with Nova Universitv. These 
positions are generally awa.rded on a. competitive basis and 
usually re~uire a 2~-hour time commitment per week. 
Supervision for these positions normally will be provided 
bv the clinical staff at the particular clinics. 
TEACHING POSITIONS 
Teaching .,f psychology courses is 
offered frequently to advanced (second Year and beyond) 
various Pro i 0 r tea,:h i ng an 
undergraduate course, students may be required t~ complete 
PSY 815 (Teaching Practicum). Occasionallv students are 
hired to assist faculty In their teaching of doctoral and 
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masters level courses. These positions are filled on a 
competiti ve basis and are available to students at all 
RESEARCH ASSISTANTSHIPS 
Sometimes faculty obtain special funds for research 
a~.~- i~-1::an1::ships in conducting r .. s .. ar-ch. 
and 
-
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STANDING COMMITTEES OF THE DEPARTMENT 
ADMISSIONS AND FINANCIAL AID COMMITTEE 
The Admissions and Financial Aid Committee develops and 
maintains procedures for student admissions in accordance 
with the program's policies . Its members review applicants 
in with and ma ke 
recommendations to the faculty in the form of a r ank 
ordering of acceptable candidates. 
The Admissions and Financial Aid Committee is 
responsible for specifying the procedures for admission in 
public documents describing the program. The committee 
maintains s~atistics on demographic characteristics and 
~ua l ifications of the applicant pool and of those students 
admitted, in,:l uding the geographic area whi,:h 
applicants are drawn. By February 15th of each Year, the 
Adm i ssions and Financia l Aid Committee submits to the 
Dire,:tor of Clinical Training a repor' t ,:ontaining 
information re9uired by the sections on "application," 
'1 admi ::. :::. i on II student statistics" and 
"financial aid" of the publication, GRADUATE STUDY IN 
PSYCHOLOGY. The Admissions and Financial Aid Committee a l so 
documents comp l iance of the admissions procedures with 
guidelines established by the APA and other relevant 
al.lthori ties. 
The Admissions and Financial Aid Committee determines 
of f i nan,: ia 1 aid for- ~.tudent~. including 
• 
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assistantships and fellowships and develops po l icies and 
procedures by which students may apply fo~ and obtain such 
aid. Such policies and procedures should include criteria 
for obtaining aid and mechanisms for monitoring the amount 
of assistance given to the individual students. The 
Admissions and Financial Aid Committee recommends levels of 
financial assistance to be provided to entering and 
previously matriculated students. This process is to be 
completed as soon after the application deadline as 15 
feasible. 
LIBRARY COMMITTEE 
The Library Committee is charged with reviewing all 
orders for journals, books and other acquisitions purchased 
with departmental funds. This charge includes an annual 
review of journal holdings to determine which Journals are 
relevant, which, if anY, should be discontinued, and which, 
if any, should be added to the collection. Similarly, on a 
periodic basis the committee should review all holdings for 
missing Journal issues or missing books and determine which 
should be replaced. Faculty, staff and students wishing to 
order books or materials should submit their requests to 
the Library Committee for review. Additionally, the 
committee maY order relevant materials not initiated by 
others • 
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CURRICULUM AND PROGRAM REVIEW COMMITTEE 
Thl? Curriculum and Program Rl?vil?w CommitteE> 
responsible for evaluating the efficacy and efficiency of 
thl? curricula aSPl?cts of thl? program in ml?l?ting thl? goals 
and obJl?ctivl?s statl?d in thl? catalog and othl?r published 
descriptions of the program. The Committee develops and 
maintains procedures for obtaining input on the structure 
and functioning of thl? program from program facultv and 
studl?nts, from practicum supervisors, from administrators 
of suppor·ting institutions and from othl?r interested 
extl?rnal partil?s. Thl? Committl?e also documl?nts compliancl? 
with and may recommend modifications in accordance with 
occasional changl?s which mav occur in thl? I?ducational 
guidl?linl?s · establishl?d bv thl? Aml?rican Psychological 
Association and othl?r authoritil?s. 
Pro9rl?ss rl?Ports of Committl?l? activitil?s, I?valuativl? 
finding~. and for' cor'r'ective 
dl?vl?loPl?d bv thl? Committel? arl? to be submittl?d to the Chair 
of the Department of Psychology and to the Director of 
Clinical Training at the I?nd of I?ach acadl?mic vear. 
PRACTICUM TRAINING AND CLINICAL SERVICES COMMITTEE 
Thl? Practicum Training and Clinical Sl?rvicl?s Committl?e 
has two general functions: (1) it serves as thl? primarv 
ml?chanism for integr~ting applil?d clinical experience with 
acadl?mic training, and (2) it dl?vl?lops and monitors thl? 
clinical sl?rvices offl?rl?d by thl? Department. 
... 
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As the primarY vehicle for integrating applied clinical 
experiences with academic training, the Practicum Committee 
is responsible for developing and maintaining guidelines 
for applied training, for arranging practicum settings each 
semester and for serving as a liaison between the Program 
and practicum training facilities in the community. 
The Pra~ticum Committee reviews and evaluates clinical 
settings for their suitability as practicum training sites 
in relation to professional standards for training clinical 
appr·ova 1 
tr·aining. 
The Practicum Committee recommends to the 
Cl ini.:al Training initial and 
of community agencies for providing practicum 
It · also works with the service agencies to 
increase the ~uality and ~uantity of applied training 
available to Program students. Special attention is paid to 
the quality and intensity of supervision provided by the 
agency to the training of program students. , 
The Practicum Committee maintains an updated roster and 
vitae of practicum personnel who serve as administrator 
contacts and as clinical supervisors. This information is 
available to Program students and faculty at each stage of 
a student's training. The roster is also submitted to the 
Chair by May 15 each year for inclusion in the various 
program brochures describing the Program . Members of the 
Practicum Committee guide the student in the se l ection of 
practicum agencies which are most consistent with the 
b 
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educational objectives of the P~ogram and the career 
objectives of the student. 
The Practicum Committee is responsib l e for establishing 
and renewing formal letters of agreement between the 
Program and practicum agencies and modifying the Program's 
standard letter of agreement to meet the specific 
re~uirements of the practicum site. It takes precaution to 
assure that mutual expectations between supervisor and 
student are clarified at the outset of the placement and 
that the expectations of both are met throughout the 
semester of training. It is the responsibility of the 
Practicum Committee to develop and maintain methods of 
evaluating th~ practicum performance of students, as well 
as the ~uality of training offered by the practicum agency. 
Summary evaluations of students, supervisorY personnel and 
agencies are to be provided to the Director of Clinical 
Training within 1~ days after the completion of each 
practicum. 
In those situations in which the practicum agency 
provides funding to the student, the Practicum Committee is 
responsible for assuring the Director of Clinical Training 
that the student is not exploited as a service provider, 
but that the student functions as a trainee who, in the 
course of training, may provide expertise to the agency and 
to its clientele. 
b 
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The Practicum Committee also 1S responsible for 
documenting compliance with guidelines established by the 
American Psychological Association, the Florida Board of 
Psychology and other relevant authorities. 
In the ro l e of developing and monitoring clinical 
services, the Practicum Committee is responsible for 
recommending policies and procedures to ensure the delivery 
of relevant, ~ualitative and cost efficient clinical 
services to the public. These services also should be 
planned to provide for clinical practicum experiences for 
students in the program. 
PROTECTION OF HUMAN SUBJECTS IN RESEARCH 
All research involving human subjects should be 
reviewed in order to ensure that no subjects are exposed to 
undue psychological or physical risk. Normally, the 
student's dissertation committee functions as the human 
subject's committee for dissertation research. In other 
research, the faculty member with primarY responsibility 
for a particular line of research will ensure that an 
ad-hoc committee comprising 3 faculty members review the 
research p~ocedures being proposed. 
INSTITUTIONAL RESEARCH REVIEW BOARD 
All research receiving ex ternal funding must be 
reviewed by the Institutional Research Review Board . This 
board determines for each research acti v ity whether the 
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subjects will be placed at risk, and if ris k IS involved 
whether the risk to the subjects is acceptible. This board 
is chaired by the Director of Clinical Training and 
consists of members from both the institution and 
community. Additional information concerning the 
functioning of this committee may be obtained from Dr. 
CaddY. 
b 
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STUDENT ORGANIZATION/REPRESENTATION 
STUDENT MEMBERS OF PSYCHOLOGY DEPARTMENT FACULTY COMMITTEE 
Within the first month of the fall semester each 
incoming class elects a student who will attend faculty 
meetings. The two representatives from the uPper classes 
are designated as Student Representatives and are permitted 
all department decisions. Class 
representatives will call student bodY meetings in order to 
discuss program issues and formulate proposals to present 
to the faculty. In addition, each standing committee 
(admissi.:.ns, I ibrar'Y, curr' icullJm, and pr'acticum) shall have 
one voting student member <elected by the studY bodY). 
SOCIAL/ATHLETIC INVOLVEMENT 
Over and above the professional contact which occurs 
between students and there is also ample 
opportunity for interaction betwe~n students and faculty in 
a variety of planned social and athletic activities. These 
typicallY are activities which are planned JointlY between 
various faculty and student members. 
6 
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DEPARTMENTAL COLLOQUIA 
A weekly departmenta l colloquium series is provided 
for students and faculty. First year students are reguired 
to attend these co l loguia and faculty and advanced students 
are expected to attend. These colloquia include speakers 
from the Nova facult y and from various local facilities. 
From time to time distinguished speakers also are brought 
to Nova and present colloquium to faculty and students. 
b 
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CLINICAL TRAINING SITES 
The Depar-tment P:::. ' .... cholog··j' has an ongoing 
r-elationship with sever-al clinics in the ar-ea. These sites 
pr-ovide not only practicum tr-aining placements for- graduate 
students but in addition offer assistantships for many of 
our doctoral students. They also offer opportunities to 
conduct clinical research. A brief description of these 
sites follows. 
NOVA UNIVERSITY CLINIC • . INC. (CORAL SPRINGS) 
Nova University Clinic. Inc •• has been established 
separ-ately fro~ Nova University as a state funded mental 
health clinic developed to ser-ve the northwest catchment 
area of Br-oward County. As a community mental health 
it exists to provide direct and indir-ect mental 
health ser-vices to the per-sons living within its catchment 
area. These services include outpatient diagnostic and 
treatment services, appropr-iate pr-ecare 
ser-vices. and consultation and education ser-vices. At this 
site, students receive practicum tr-aining and. in addition. 
are often hired to provide clinical services on a part-time 
basis. Super-vision is provided by both staff of Nova 
Clini,:. Inc •• and clinical psychology faculty. The Clinic 
has been recommended by NIMH as a Community Mental Health 
Center- and federal funding is pending. 
b 
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The Children's Assessment and Treatment (CAT) Program 
is an outpatient menta l health facility for Broward County 
c hildren (up to age 14) and their families. The program 
funded by state mental health money administered through 
the Broward County Community Mental Health Board. The 
program was established in 1975 as one of sixteen Special 
Children's Projects in the State of Florida. Emphasizing 
short term interventions, the services provided include 
individual psychological and psychiatric assessment, family 
consultation for child management, group counseling for 
children, 
counseling 
group 
for 
counseling for parents, individual 
children, medication maintenance and 
consultation to schools and referral agencies. 
BIOFEEDBACK LABORATORY 
The Biofeedback Facility of Nova University, located 
in the same. building as the Department of Ps y chology , has 
been in operation since 1971. Its purpose is twofold: As a 
training facility it offers research opportunities and 
clinical training for graduate students in the area of 
psYchophYsiology and biofeedbac k. As an out-patient clinic 
it provides services to individuals re9u i ring from 
biofeedbac k and related psychotherapy. 
h 
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MAILMAN FAMILY CENTER 
The Mailman Family Center is a community resource 
located in its own building on the Ft. Lauderdale/Davie 
campus of Nova University. The Family Center draws on the 
expertise of Department of Psychology, the School Center 
and the Center for Advancement of Education. The Family 
Center provides a network of programs and resources aimed 
at strengthening the family and fostering the 
development of children. 
The Fami 1 y Center includes clinical 
services, educational services, a professional development 
unit and a resource and development unit. 
PSYCHOLOGY DEPARTMENT CLINIC 
The Ps "y'cho 109"',"" Cl inic primar·ily i::. 
concerned with applied clinical research issues • . The clinic 
1S directed by Dr. Nathan H. Azrin. Various applied 
clinical research programs coordinated by faculty and/or 
graduate students are directed from this site. Current 
research activities incllJde stUdies for alcoholism. 
depres::.ion, enuresis and marital disorders 
EATING DISORDER CLINIC 
The Eating Disorders Clinic uses behavioral principles 
and techni~ues to alter maladaptive eating stYles. This 
clinic, which is concerned with both treatment and outcome 
research, works primarily with obesity. 
b 
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MISCELLANEOUS POLICIES 
LIBRARY SERVICES 
The Einstein Librarv houses the University 's 
collection of psychology-related journals and books. The 
journa l col l ection is fairly complete for the last two 
decades and the Department has been aggressive l y building 
the psychology holdings; however, because of the youth of 
the University. the collection is still deficit in some 
the University h~s established 
arrangements to assist students and facult y in securing 
additional library resources. The Interlibrarv Loan Program 
provides access to those resources of other libraries 
throughout the United States and Canada. The Dialogue 
Information Retrieval Service offers students and faculty 
the processing power of the computer to assist in retrieval 
of information. It gives the researcher control In storing, 
retrieving and reviewing abstracts and citations on 
specific subject matter. Information about Interlibrarv 
Loan and The Dialogue Information Retrieval Service may be 
obtained from the library. 
REQUEST FOR REPRINT CARDS 
Reprint re~uest cards are available to all faculty and 
graduate students. These cards may be obtained from the 
Departmental Chair's office. Facultv and students are urged 
to request reprints directly from authors instead of 
through the Interlibrary Loan Program; reprints are free 
D 
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and usua ll y can be obtained ~uicker than Interlibrar y 
WORf< POL I CY 
Wor k outside the university 1 5 completelY independent 
of univers i ty and/or departmental financial support or 
control. Students are reminded, however, that the doctora l 
pr·,:,gr·am is full time and that an y e:x: t.=rnal emplo··oTlent 
s hould not be permitted to interfere with a student's 
progr·am obligations. StlJdents of a 
psycho l ogical nature have an obligation to ensure that they 
do not violate profes s ional ethics or licensing standards 
or other laws~ The Independent practice of ps ychology by 
students in the program is not pe r mitted (see APA Standards 
f or Providers of Psychological Services). It i s usually in 
t he student's interest to discuss any employment with 
hi~./ her· advis,:or . 
TYPI NG OF STUDENT'S WORK 
The Department does not provide secretarial support to 
t v pe student's work . In unusual circumstances in which such 
might be .justi fied (i.e., 
PlJbl ication, pr·ofe::.sional pr'esentations, et l:. ) , the s t udent 
should re~uest support through the Departmental Chair. 
> 
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USE OF SUPPLIES 
Clerical supplies will not be provided to graduate 
students. 
XEROXING PRIVILEGES 
Currently. Ph.D. students are permitted to make 75 
photo copies per month at the Department's e xpense. 
Additional copies may be made at the expense of the 
student. This policy is subject to periodic review and 
revision. 
STUDENT GRIEVANCES 
1. If a itudent has a complaint or grievance. it is 
strongly recommended that the student first seek 
informal resolution of the matter with the faculty 
member. administrator or office involved. 
2. If, after ~easonable effo~ts, a solution is not 
reached. the student should discuss the matter with 
the Program Director or appropriate Advising Com-
mittee. 
3. If resolution of the complaint or grievance is not 
forthcoming. both the student and Program Director 
or Chair of the Advising Committee shall inform 
the Director of the Behavioral Sciences Center. who 
may re~uest a written statement from both parties 
involved in the dispute. to include all relevant 
facts. every argument which the parties wish to 
raise, co~ies of all relevant documents, and a 
statement to the effect that the student has at-
tempted to resolve the grievance informally. 
4. The Director of the Behavioral Sciences Center will 
discuss the matter with both parties to the dispute 
and will issue a decision within two weeks follow-
ing the date of his/her initial involvement. 
S. If the student is satisfied with the decision of 
the Director of the Center. the matter shall be 
closed. 
.. 
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6. If the student is unsatisfied, he or she must so 
notify the Director of the Center within two weeks. 
7. A Grievance Committee consiting of three persons 
then will be established on an ad hoc basis. One 
member will be appointed by the Director of the 
Center, and one member will be chosen by the stu-
dent involved. These two members will jointl y ap-
point the third member. The Grievance Committee 
will be responsible for electing a chair to 
conduct the hearing, as well as establish guide-
1 ines for the proceedings. The findings of the 
Grievance Committee shall be final. 
8. In the event the grievance involves a discrimina-
tion complaint, the Affirmative Action Officer 
shall be informed by the Director of the Center 
at step 3. The Affirmative Action Officer shall 
work with and monitor the grievance procedure 
through to its conclusion. 
TAX RECLAMATIqNS 
Under current rulings, students may claim to the IRS 
that their training relafed income during any ta;< year (in 
which they were involved full time with the program) should 
be tax free if the income was directly related to the 
fulfillment of a degree re~uirement. While there is a fair 
amount of inconsistency concerni~g the IRS response to this 
it IS expected that many students will not be 
taxed on training related work experiences. The Department 
wi 1 1 as~·lJme no responsibility in tax-re l ated issues. 
Students having tax questions are advised to consult the 
IRS, a tax accountant or an attorne y . 
REGISTRATION AND DROPIADD POLICIES 
All do,:tor"a 1 ~"tlJdents wi 11 be r"e"=PJired to:, r,ave the 
formal approval of their academic advisor prior to the 
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processing of their registration materials. This approval 
~eqUlreS the advisor to sign a completed course approval 
form. 
All doctoral students not formally registered by the 
first day of the semester will be re~uired to complete a 
Change of Registration Form (drop/add) which must then be 
signed by the course instructor and the student's academic 
advisor prior to the processing of the change by the 
Registrar. In addition. a late fee of $30 will be charged 
to the student. Registration for classes after the first 
week of the semester will not be permitted. 
COPYRIGHT REGULATIONS 
In recent Years, several institutions have been cited 
for copyright law violations. It is important in 
photocopying and reproducing professional work that 
copyright laws are respected. Some of the classes of works 
which are relevant to psychologists and are covered by 
copyright legislation include: 
1. Books. pamphlets. annual publications. etc. 
2. Periodicals, including journal articles. news-
papers, reviews, newsletters, etc. 
3. Lectures including public addresses, monologues, 
etc. 
4. Photographs. 
5. Motion pictures. 
6. News strips. travel films. documentaries. etc. 
7. Sound recordings 
Generally, permission to reproduce these works for 
educational purposes may be obtained from those holding the 
COPYright. 
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You are urged to become familiar with the copyright 
regu l ations. Documents 
OF NEW COPYRI GHT LAW AT NOVA 
INSTRUCTIONAL IMPLI CATIONS 
UNIVERSITY and GENERAL 
INFORMATION ON COPYRIGHT pertain to the copyright issue and 
can be obtained through the Department Chair's office. 
MANUSCRIPT STYLE 
Generally, manuscripts (inc l uding research proposals, 
for·mal cla:;:.s papers, etc . ) should be wr·itten in the stYle 
recommended A.P.A. It IS recommended that all 
THE the PUBLICATION MANUAL 
PSYCHOLOGICAL ASSOCIATION eat· I y in 
experience. C6pies may be ordered from: 
Publication Sales 
American Ps ychological Association 
1200 Seventeenth St., N. W. 
Washington, D. C. 20036 
STUDENT CARRELS 
OF 
their 
AMERICAN 
tr·ai n i ng 
Student car-r-ei s are located in R':")rTlS 202., 2(2)3, 204, 
303, 304, and 305 in the Mailman-Hollywood Building. To the 
extent of availability, all students are provided with 
carrel space and students should select the empty carre l of 
their choice during orientation. This choice should be 
recorded with the Office of the Chair of the Department. 
While usua l ly there is enough space for students to 
maintain separate carre l s, occasional l y it may be necessar y 
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fo~ new students to sha~e space. Students may obtain a key 
fo~ their carrel from the Chair's office. 
USE OF CARREL PHONES 
Each carrel room has a phone for the students use. 
Students are free to make local calls of a professional or 
personal nature, although the latter should be limited. 
During the "internship season" the switchboard operator is 
authorized to allow designated students to make as well as 
to receive long distance calls. 
MAILBOXES AND NOTICE BOARD 
All doctoral students are assigned a mailbox by the 
Department Chair's secretarY. You may use this address to 
personal/professional mai 1. However, ..... I)IJ must 
pr'ovide postage for' all personal outgoing mai 1. In addition 
a Ph.D. notice board is located on the second floor across 
fr-om Room 216. Important notices and messages will be 
placed there regularly. 
INTERRUPTION OF STUDY 
Under' special circumstances, students needing to 
interrupt their studY may be permitted a leave of absence. 
This re~uest should first be discussed with the student's 
advisor". Then, if deemed appropriate the r·e·~ljest ~.~II)ljl d be 
formally presented to the Director of Clinical Training for 
PROFESSIONAL INTERESTS OF CLINICAL PH.D. FACULTY 
Nathan H. Azrin. Ph . D •• Harvard University. Professor 
(Director Psychology Department Clinic) Self-care 
skills; Depression; Marital and Couple Counseling; 
Juvenile Delinguency; Nervous Habits; Muscular Tics; 
Stuttering and Dysfluencies; Self-stimulation. 
Self-Injurious Behavior; Toilet T~aining; Vocational 
Counseling and Pl acement; Classroom Management and 
School Related Problems. 
Victoria Besalel-Azrin. Ph.D •• Southern Illinois Univ-
e~sity. (Associate Director of Psycho l ogy Department 
Clinic) Procedural development and analysis in behav-
ioral therapy; Parent-child Interactions; Depression; 
Enuresis; Juvenile Delinquency; Encopresis; Job-club; 
Marital or Couple Counseling; Nervous Habits; Tics; 
Stuttering; Finger Nail Biting; Self Injurious 
Behavior;Toilet Training; Classroom Management and 
School Related Problems; Alcoholism. 
David F. Barone. Ph.D .• University of California. Associate 
Professor (Director of Human Sciences, Nova College). 
Teaching of PSychology; Social l earning: Analysis of 
modeling an~ instructions; Social-skills assessment 
and training; Self-attributions in normals and depres-
sives. 
Glenn Ross Caddy. Ph.D •• University of New South Wales. 
Austra li a. Profesor (D i rector of Clinical Training). 
DYnamics and management of addictive behavior; Treat-
ment outcome and aftercare evaluation research; 
Cognitive behavior therapy and behavioral medicine; 
Divorce meditation evaluation research and child 
abuse; Research dealing with patient by treatment 
interactions and the development of individualized 
treatment services. 
Brian Campbell. Ph.D .• University of St. Andrews. Scotland. 
Assistant Professor. Lifespan developmental disabil-
ilities-mental retardation and other handicapping 
conditions; Applied behavior, anal vsis--behavior 
problems of children and adults; Communication--speech 
and language development and pathologY--remediation by 
means of prosthetic devices. 
D. Joe Davis. Ph.D .• University of Southern Mississippi. 
Assistant Professor (Director of Children's Assessment 
and Treatment Program). Marital status of parents as a 
predictor of successful behavior therapy with chil-
dren; Parental intelligence as a predictor of success 
in didactic child management group training; Changes 
in parental perceptions of behavior problems in chil-
dren as a function of time on a waiting list. 
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Frank A. D",Pian,:" Ph. D •• Univ",r·si ty of S,)IJth Car·ol ina. 
Assistant Prof",ssor (Assistant Chair). Hypnosis. 
N~uropsychology, Cli nical intervention with adoles-
cents; Community psychology. 
Mary Ann Douglas. Ph.D .• Univ",rsity of Utah. Assistant 
Professor. Dyadic interaction pro~esses in long-
term relationships. Relationship assessm",nt and 
intervention. ",speciallY relating to conflict and 
relationships. Divorc", and r", lationship t",rmina-
tion process·!.?s. 
John M. Flynn. Ed.D •• University of Florida. Prof",ssor 
(Director, 8~havioral Sciences Center and Interim 
D",partm",nt Chair). Modification of behavior in 
children; Gerontology; Foster care. 
Alan D. f\atell. Ph.D •• We •. t Vir·ginia University. A •. sistant 
Professor. Childhood and adult obesitY-especially 
functional analyses of relevant eating and exercise 
b",haviors; Initiation and maint",nanc", of exercise 
behaviors; All aspects of h",alth risk factor r",duc-
tion; Behavioral medicine. 
Doil D. Montgdmery. Ph.D •• West Virginia University. 
Professor (Dire ctor, Biofeedback Laboratory). 
Psychophysiology; Research and therapy in s",lf 
-control through biofeedback; Stress and stress 
managem",nt. 
Leo J. Reyna. Ph.D •• University of Iowa. Professor. 
Behaviora l analysis and therapy of d",pressed 
behavior; Operant-respondent interactions; The 
role of verbal ",vents in therapy; Theories of 
therapy; AnalYsis and th",rapy of int",rpersonal 
interactions. 
Bar·n·· A. S,:hneid",r. Ph.D •• C,)lumbia Univ",r·sity. A •.•. ociat'" 
Professor (Director of Master of Science Program). 
Malingering in hospitaliz",d for",nsic pati",nts; Child-
hood psychoses, especiallY nonverbal measures of 
sensorY-motor organization; Functional psychoses, 
particu larly m",asur",m",nt of ~ua lity and ~uantity of 
p:;:-ychop03. tho 11)g--(. 
Marih·TI M. S",gal. Ph.D •• Nova Univ'2r~.it··,··. Prof",~.sor 
(Dir",ctor. Family C",nter). D",v",lopmental Clinic; HRS 
Grant; Development of social skills in young chil-
dren; Family Center--Needs assessment and evaluation. 
Edward R. Simco. Ph.D •• Nova Univ",rsity. Associate Prof",s-
sor (Dir-ector-, Computer- Center-). Computer- simulation 
of experimental design techni~ues; Application of 
statistical techni~u",s to singl", subJ",ct ", x p",rim",ntal 
designs; Power analysis of small sampl", ANOVA mod"'ls. 
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ADVISOR ASSIGNMENTS FOR CLINICAL PH.D. STUDENTS 
1981/1982 
DOlL MONTGOMERY 
Bob Smith (3) 
Ron LYnn (4) 
Scott Reisman (4) 
Risa Edwar'ds (3) 
Robin Fitzgerald (3) 
Tr-IJd'.,.' Block (5) 
Joe Sandford (2) 
Mark Middlebrooks (2) 
Jack Jac"bs (6) 
Wend'" ,' Lader (6) 
GLENN CADDY 
Denise Pollak (4) 
Rick Hamilton (4) 
Larry Murray (2) 
Is~bel Streisand (2) 
Dorothy Dommer (2) 
Marcia Weinstein (5) 
Abigai I Mor-rison (6) 
MARILYN SEGAL 
Pat Kelley (4) 
Jim Kelly (4) 
Helene Walczak (4) 
William Meeker' (2) 
Audrey Schwartz (2) 
BARRY SCHNEIDER 
Sherry Hockstein (2) 
Maggie Alvare (2) 
Robin Mulcahy (3) 
JOHN FLYNN 
Al Jaffe (4) 
Ne i I FIe i., i g (3) 
Jillaine Beebe (6) 
Liz Love (5) 
April Kassover (2) 
ED SIMCO 
Vic Re b man (4) 
Joni Gol dman (4) 
NATHAN AZRIN BRIAN CAMPBELL 
Dan Franco (4) Argene Danielides (2) 
Roger Samuelson (3) 
FRANK DE PIANO MARY ANN DOUGLAS 
Cher",.-l Rush (2) 
CYnthia TYner (2) 
ALAN f<A TELL 
Peter Bernstein (2) 
Barbara Winter (2) 
KathrYn Eckerd (2) 
Don Larkin (2) 
Carol Williams (2) 
LEO REYNA 
Gerala McKeegan (2) 
Frank Roselione (1) 
Cindi Nigro:, (3) 
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FIRST YEAR STUDENTS 1981-1982 
NAME 
W",r"j--,-- 81um",ntha 1 
Ava Colantuono 
Lora Co1n 
Ri ehar,j Davi =-
Don Hirsch 
Mary Ann Hudgins 
St~phen John::.on 
Dani",l Lan", 
Linda N.;,saneh,lk 
Gregor"'", P"(E' 
Sandra Raek1",y 
Maurie", Regan,Jr. 
Mar-ia Rodr-i -'l'J",z 
Alec Rotho1,: 
William W",lls, III 
RESIDENCE 
Hollywood, FL 
P,)mpan ,) 8,: h, FL 
Ga1eta, CA 
Akr-;,n, OH 
HI)ll"(wood, FL 
New York. N. Y. 
Ft. Pi",r,:e, FL 
UNDERGRADUATE 
Univ. of FL 
Un i v. 0 f FL 
Univ • .:of CA 
Nova C,:, 11 ege 
Emory Univ. 
Univ. of FL 
Weehawken, N.J. M.:onte1air St. 
Lawreneevi11""N.J. Tu1an", Univ. 
Farmingt.:on Hi11,MI Univ • .:of MI 
Mar-i",tta, GA 
H.;,uston, TX 
Oa k1 awn, IL 
New York. N.Y. 
Columbia, S.C. 
Emory Univ. 
Univ • .:of TX 
San Diego State 
Le,y,)la Univ. 
M,:Mas te r Un i v . 
Univ • .;,f S. C. 
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